
 

  

 

 
SGSSS-SCOTTISH GOVERNMENT INTERNSHIP SCHEME 
PROJECTS STARTING SPRING 2023 ONWARDS 
 
Application Deadline:  3RD March 2023 

The Scottish Government is the devolved government for Scotland and has a range of 
responsibilities that include: the economy, education, health, justice, rural affairs, housing, 
environment, equal opportunities, consumer advocacy and advice, transport and taxation.  

Government social science research aims to provide high quality evidence and advice for 
Ministers and Scottish Government officials to inform policy development, implementation 
and evaluation. Analysts in government help generate new ideas and open debate, 
challenge assumptions, beliefs and attitudes, test policy ideas and develop a deeper 
understanding of issues as they affect Scotland.  

The core functions of researchers in government include:  

• the interpretation of evidence and the provision of research based advice  
• engaging with the academic and wider research community to bring expert 

knowledge into the policy making process  
• commissioning external research projects  
• undertaking research such as reviews of the existing evidence base  
• disseminating research findings and encouraging their wider use  

There are internships available with social research, economist, statistician or mixed teams. 
Which all tend to work alongside each other in ‘Analytical Services Divisions’ in the Scottish 
Government.  

The Office of the Chief Researcher (OCR) in the Scottish Government is responsible for 
central co-ordination of this internship scheme.  

FURTHER INFORMATION AND HOW TO APPLY  

What is an Internship?  

An internship is a non-salaried work placement. The Scottish Graduate School of Social 
Science (SGSSS)-Scottish Government Internship Programme gives current SGSSS 
students (all students registered for a PhD degree in Scotland, however funded) the 
opportunity to apply to undertake an internship within an external organisation as a part of 
their studies. An extension of students stipend is awarded during the length of placement. 
The placement offers a voluntary opportunity for students to develop themselves in ways not 
offered by their PhD.  

 
 

 
 

  υ 



 

  

Intern projects are stand-alone, exploratory pieces of work that are specifically developed for 
the student. We offer ongoing support and mentoring to students; as well as membership of 
cohort network during and after their placement. Students gain transferrable skills and 
receive coaching on how to best use the experience on application forms for future jobs. 
These placements offer the opportunity to gain knowledge of a sector and expand 
professional networks as well as a chance to decide if a career in applied research at the 
Scottish Government is a career they’d wish to pursue. (we encourage students to apply for 
projects out with their current field of study for maximum benefits but this is not mandatory). 

Working arrangements  

Internships can be on a full-time or part-time working basis for three months (13 weeks) or 
longer if a part-time student. The available working hour arrangements will be highlighted in 
each project. A monthly stipend equivalent to the ESRC standard maintenance stipend will 
be paid to students on internships.   

All internships will be based in core Scottish Government Directorates or their agencies we 
hope that most roles will be able to offer hybrid working with some “in office” days throughout 
the internship, projects with this flexibility will be highlighted. Please note that whilst some 
internships may be advertised as remote working only, we require that all interns for any 
roles are living within the UK for the full duration of their internship. 

Please see the SGSSS Internships FAQs and Travel and Expenses Policy for information on 
travel and accommodation reimbursemen.t 

Successful applicants and their University supervisor/HEI leads will be asked to sign an 
agreement document prior to commencing their internship, covering administrative details 
such as procedures for annual leave, etc.  

Eligibility  

All SGSSS postgraduate students registered for a PhD in Scotland (however funded) are 
invited to apply for the projects described below provided they:  

• meet civil service nationality criteria (see below for further details);  
• have the right to work in the UK 
• are undertaking their PhD in a social science discipline*;  
• are in the second or third year of their PhD;  

*Please check the SGSSS website for Pathway information which specifies the disciplines we cover. Students 
studying on health pathway can apply even if funded by MRC/CSO as health is one of our interdisciplinary 
pathways  

The internships should start no earlier than May 2023. If successful all students (except 
international students holding a Student Visa) will take an interruption of studies so that they 
are not eligible for fees during the internship. Please note that students holding a Student 
Visa can only undertake a placement part-time alongside full-time study due to UK visa 
regulations. Research supervisors need to give permission for students to apply for these 
opportunities. Successful applicants will receive the equivalent of a standard ESRC 
maintenance stipend for the three months (or part time equivalent) while on internship 

All provisionally selected candidates will be required to undergo pre-employment checks as 
a condition of taking up the Internship. This requires having a valid Disclosure Certificate. 
Obtaining a Disclosure Certificate can take several weeks. Successful candidates should 
apply for a certificate as soon as possible. The cost of a certificate can later be claimed back 
via the SG Internship Scheme Manager once you commence your placement.  

https://www.sgsss.ac.uk/about-us/pathways/


 

  

In order to work for the civil service, including as part of an internship, an individual must 
meet nationality criteria set out in the Civil Service Nationality Rules. Detailed guidance is 
available on the Civil Service web pages at: 
https://www.gov.uk/government/publications/nationality-rules. All applicants must ensure that 
they can meet these criteria in order to be eligible to undertake internships with the Scottish 
Government. Please clearly state your nationality/dual nationality on the application form.  

Unfortunately, due to the nature of the scheme and UKBA regulations, students on Tier 2 
visa are not eligible to apply for internships.  

How to apply  

Applicants should submit via an online application available on the SGSSS website,  

The deadline for applications is 3rd March 2023 

Applicants are free to apply for up to four preferred project choices with the Scottish 
Government, and it is helpful to rank them in order of preference. Students may also apply 
for inclusion in a ‘pool’ if they wish to be considered for other unfilled advertised projects or 
others which may later arise in any area of the Scottish Government, to maximise chances 
of obtaining an internship. Including as much information as possible about their social 
science skills set will help to match those students unsuccessful with their initial choices with 
possible alternative placements. 

You should clearly indicate whether the application is for a specific project and/or for 
inclusion in the general pool. Although you can apply for more than one internship, 
candidates can only undertake one internship. Past SGSSS interns may still be eligible to 
undertake a further internship.  

Potential applicants are strongly encouraged to discuss their applications and areas of 
interest with the Scottish Government contact (listed under each internship) in advance of 
submitting their application. If there are questions about the scheme as a whole please 
contact Alana Devlin (SG) or the team at SGSSS (details below).  

Students are encouraged to carefully consider the information requested in the application 
form and pay particular attention to setting out their expertise in particular research methods 
to address the desired skills listed. Applicants are usually not required to have academic 
experience in the policy area of the internship unless specified in the project description. As 
stated above, SGSSS strongly encourages students to choose opportunities to work outside 
the area of their PhD topic in order to gain wider experience.  

Selection process  

Interns will be selected on the basis of their written application. An informal telephone 
discussion with applicants may also be held before final allocation of internships. It can take 
some time to place applicants so we may not be in touch for approximately 4 weeks after the 
deadline. SGSSS will inform of unsuccessful applications and If successful the Scottish 
Government host will contact you to offer you a place and/or to seek further information from 
you. If you have not heard back from us within 6 weeks of the deadline then please contact 
Alana Devlin on the email below. 

Additional information  

The Scottish Government Internship Scheme Manager is Alana Devlin, Office of the Chief 
Researcher, email Socialresearchinterns@gov.scot and the SGSSS contact is Kelly Gardner 
who can be contacted via email on team@sgsss.ac.uk 

https://www.gov.uk/government/publications/nationality-rules
mailto:Socialresearchinterns@gov.scot
mailto:team@sgsss.ac.uk


 

  

For more information about analytical services in the Scottish Government see: 
http://www.gov.scot/Topics/Economy  

Statistics and research - gov.scot (www.gov.scot) 

 

About social research - gov.scot (www.gov.scot)  

See also the UK Government sites for the analytical professions: Government Economic 
Service, Government Statistical Service and Government Social Research.  

Reporting Requirements  

Once the internship has finished, students are required to submit to the SGSSS (within 6 
weeks) an End of Internship Report outlining the project in which they were involved and 
providing feedback on their experience of working in the Scottish Government. We also 
expect that interns are willing to take up opportunities to speak to other students about their 
experience e.g. at the SGSSS Summer School 
 
THE INTERNSHIPS  
There are 26 advertised internship projects available, in addition to the ‘pool’. See table 
below 
 
 
 

http://www.gov.scot/Topics/Economy
https://www.gov.scot/about/how-government-is-run/statistics-and-research/
https://www.gov.scot/publications/about-social-research/
https://www.gov.uk/government/organisations/civil-service-government-economic-service
https://gss.civilservice.gov.uk/
https://www.gov.uk/government/organisations/civil-service-government-social-research-profession


 

  

No Host Area Internship Title  
 Any Analyst Pool Alana Devlin 
1 

Population Health 
Unit 

Social research support to develop proposals to 
restrict marketing of alcohol in Scotland 

Justine.Geyer
@gov.scot 
  

2 
Population Health 
Unit 

Social research support to develop further tobacco 
harm prevention proposals for Scotland 

Justine.Geyer
@gov.scot 
 

3 
Strategy and 
Improvement 

Developing Improved Rehabilitative Service Delivery 
in Scottish Prisons 2023-28 

James Carnie 
james.carnie
@prisons.gov
.scot  

4 
Research, Statistics 
& Evaluation Unit 

The role of communication technologies in creating 
a safer environment on public transport 

Catherine.He
eney@gov.sc
ot 
 

5 

Constitution, 
International and 
Migration Analysis 
team 

Constitution, democracy and governance in 
Scotland 

Duncan 
McCaig, 
duncan.mccai
g@gov.scot 

6 

Rural and 
Environment 
Science and 
Analytical Services 
(RESAS) 

Encouraging long term behaviour change in 
agriculture – reviewing the evidence 

Stephanie 
Weir, 
Stephanie.we
ir@gov.scot 

7 
Strategy and 
Improvement 

Strategic assessment to inform policy and practice 
in managing a changing and complex prison 
population 

Jim Carnie – 
james.carnie
@prisons.gov
.scot  

8 

Local Government 
Analytical 
Services/Third 
Sector Analysis 

Developing evidence and insights on the current 
situation for Scotland’s Third Sector 

Kate 
Kilpatrick, 
kate.kilpatric
k@gov.scot 
 

9 
Domestic Climate 
Change 

Climate Change - Emissions Trading Scheme and 
Carbon Pricing 

Patrick 
Kirkham, 
Patrick.kirkha
m@scot.gov 
 

10 
Office of the Chief 
Social Policy Adviser 

The Cost of Living Crisis: Who does it affect and 
what should we do? 

Tom 
Lamplugh, 
tom.lamplug
h@gov.scot 
 

11 

Health and Social 
Care Analysis 
Division Scottish Cancer Patient Experience Survey 

Euan Smith;  
 
Euan.Smith@
gov.scot  

12 
Marine Analytical 
Unit Analysis of the Ocean Literacy in Scotland Survey 

Kay.Barclay@
gov.scot 
 

13 

POPULATION AND 
MIGRATION 
DIVISION 

Digitalisation of the immigration system: an 
investigation into the impact of digital-only 
immigration status and electronic travel 
authorisations.  

Rachel 
Cięciwa / 
Sophie Ellison 

mailto:Justine.Geyer@gov.scot
mailto:Justine.Geyer@gov.scot
mailto:Justine.Geyer@gov.scot
mailto:Justine.Geyer@gov.scot
mailto:james.carnie@prisons
mailto:james.carnie@prisons
mailto:Catherine.Heeney@gov.scot
mailto:Catherine.Heeney@gov.scot
mailto:Catherine.Heeney@gov.scot
mailto:duncan.mccaig@gov.scot
mailto:duncan.mccaig@gov.scot
mailto:Stephanie.weir@gov.scot
mailto:Stephanie.weir@gov.scot
mailto:james.carnie@prisons
mailto:james.carnie@prisons
mailto:kate.kilpatrick@gov.scot
mailto:kate.kilpatrick@gov.scot
mailto:Patrick.kirkham@scot.gov
mailto:Patrick.kirkham@scot.gov
mailto:tom.lamplugh@gov.scot
mailto:tom.lamplugh@gov.scot
mailto:Kay.Barclay@gov.scot
mailto:Kay.Barclay@gov.scot


 

  

 
 
 
 
 
 
 
 
 
 

14 
Justice Analytical 
Services 

Exploratory analysis of new Scottish criminal justice 
journey times dataset 

Jenny 
Leishman -  
jenny.leishma
n@gov.scot 
 

15 
Funding and 
Strategy Division  

Global examples of “blue finance” initiatives and 
their potential for application in Scotland  

Carla 
Plasberg-Hill, 
carla.plasber
g-
hill@gov.scot 
 

16 

Funding and 
Strategy - Blue 
Economy Unit 

Developing a place-based approach to the Blue 
Economy 

kay.barclay@g
ov.scot 

17 
Justice Analytical 
Services  

Armed Forces Veterans Dashboard: Making Data 
Accessible & Engaging    

Hannah.Davi
dson@gov.sc
ot 
 

18 
Justice Analytical 
Services 

Considering Intersectionality in Gender Based 
Violence 

irma.arts@gov
.scot 
 

19 Substance use 
Reactive project in support of Drugs Policy and the 
National Mission on Drugs 

Anniek.Sluima
n@gov.scot 
 

20 

Population and 
Migration Division - 
Population Team 

Addressing Rural and Island Depopulation in 
Scotland: Investigating the role, impacts and 
benefits of land and land use 

Sophie.Ellison
@gov.scot 
 

21 DIG: Connectivity 

How Scotland Can Thrive in a Digital World - 
Developing the Evidence Base 
 

Sean.Murchie
@gov.scot 
 

22 Marine Scotland 

Applying an intersectional approach to the analysis 
of Scottish devolved employability service – Fair 
Start Scotland 

Sarah.munro@
gov.scot 
 

23 

Marine Scotland Determining the main factors behind fishers' 
compliance and non-compliance to marine and 
fishing laws in the Scottish Fishing Fleet 

annabel.arbut
hnot@gov.scot 
 

24 
PUBLIC SPENDING 
AND BUDGET 

Show me the money: Improving Scottish public 
spending decisions 

Simon.wakefiel
d@gov.scot 
 

25 

Adult Social Care 
Workforce & Fair 
Work 

Understanding the Personal Assistant Workforce in 
Scotland 

Toria.Fraser
@gov.scot 
 
 

26 
Equality, Inclusion 
and Human Rights 

Understanding The Barriers To Reporting Hate 
Crime 

david.smith4
@gov.scot 
 

mailto:jenny.leishman@gov.scot
mailto:jenny.leishman@gov.scot
mailto:carla.plasberg-hill@gov.scot
mailto:carla.plasberg-hill@gov.scot
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mailto:Toria.Fraser@gov.scot
mailto:david.smith4@gov.scot
mailto:david.smith4@gov.scot


 

  

POOL APPLICATIONS 
 
Internship:  Pool Applications  

Policy Context:  
The Scottish Government is always in the position of having to respond to changing demands and 
emerging events. As a result it is frequently the case that new opportunities for internships arise 
between the time when the call for projects closes and the appointment of interns. It is not possible 
to advertise these opportunities, but as and when they arise we like to be able to place interns into 
these exciting or fast-moving areas. 

Project details: 
Interns who are prepared to apply for the pool can be offered placements and projects in any area 
of the Scottish Government for which their skill set is relevant. Some of these may include unfilled 
projects that have been advertised above in the general advertisement, but others will be new or 
substantially changed projects where new demands for analysis are only beginning to be identified. 
 
The intern will usually supported by a senior social researcher and/or economic advisor who will 
help and guide with project planning and management.  
 
There will be opportunities for the intern to present their work within the Scottish Government if 
desired.   
 
Skills required: 
For pool placements we will look to match skills interns have identified with new placement 
opportunities. It is therefore really important that interns explain what their core skills are – whether 
those skills are qualitative/quantitative and/or economic or social. On top of that we will always 
need people who are/have: 
 

• Strong organisational skills and self-motivated 
• Excellent communication skills  
• Critical thinking/analysis 

 
Timing: 
The timing of the internship will be agreed with the successful applicant. 
 
Queries: 
SG Analytical Sponsor: co-ordinated by the Office of the Chief Researcher 
Enquiries to email:  SocialResearchInterns@gov.scot 
 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:SocialResearchInterns@gov.scot


 

  

Internship title  
01 Social research support to develop proposals to restrict marketing of 
alcohol in Scotland 

Directorate General Health and Social Care 
Directorate Population Health 

Division/team 
Health Improvement: Healthy Living Unit and Health and Social Care 
Analysis: Population Health Unit 

Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Justine Geyer (main contact); Katherine Stark (manager) 

Project details 

The intern will be working within the Health, Attitudes, Behaviours and 
Inequalities Team (HABIT) which provides analytical support primarily 
across a range of population health areas including: alcohol and tobacco 
harm prevention; diet, physical activity and healthy weight; women's 
health; and health inequalities. 
 
The work will be focussed on providing support to policy development 
around restrictions on alcohol marketing. This is likely to involve evidence 
reviewing; support to further consultation development and/or analysis; 
and helping policy colleagues to understand and use the evidence 
appropriately. Interns will gain an insight to legislative processes in Scottish 
Government, however, the intern should be prepared to be flexible as 
priorities may change by the time of arrival. 

Policy Context 

Summer 2018 saw the announcement of public health priorities for 
Scotland, which reflect agreement between the Scottish Government and 
Local Government on the most important things to focus to improve the 
health of the population. This was followed by publication of five topic 
plans to tackle some of our big health and well-being challenges 
(diet/obesity, alcohol, physical activity, drugs and tobacco). This internship 
will support work related to the Alcohol Framework 2018 and contributes 
to the ‘We are healthy and active’ National Outcome. 
 
One of the aims within the 2018 Alcohol Framework is to reduce the 
attractiveness of alcohol by addressing marketing and advertising, 
particularly to children and young people. Restricting alcohol advertising is 
one of the three WHO ‘best buys’ to reduce alcohol consumption and 
related harms across the whole population. The Scottish Government 
committed to consulting on restricting alcohol advertising (action 10) and 
the consultation was published 17 November 2022. The results from this 
and further research will help inform development of more detailed policy 
proposals. 

Skills required 

No specialist skills are required as such, but strong rapid evidence review 
skills and confidence understanding both quantitative and qualitative 
evidence are expected.  
Familiarity with excel is helpful as evidence databases are created using 
this. 
Ability to work with other analysts, policy colleagues and external partners. 

Timing Ideally interns would start May or June. 
Full time, part time or 
both? Full time;Part time; 

Hashtags 

#health behaviours 
#alcohol 
#marketing 

Targeting NA 



 

  

Back to table 
 

Internship title  
02: Social research support to develop further tobacco harm prevention 
proposals for Scotland 

Directorate General Health and Social Care 
Directorate Population Health 

Division/team 
Health Improvement: Healthy Living Unit and Health and Social Care 
Analysis: Population Health Unit 

Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Justine.Geyer@gov.scot (main contact), Serena Di Genova (manager) 

Project details 

The intern will be working within the Health, Attitudes, Behaviours and 
Inequalities Team (HABIT) which provides analytical support primarily 
across a range of population health areas including: alcohol and tobacco 
harm prevention; diet, physical activity and healthy weight; women's 
health; and health inequalities. 
 
The work will be focussed on providing support to policy development 
around reducing tobacco consumption and controls around e-
cigarettes/vaping. This is likely to involve evidence reviewing; support to 
consultation development and/or analysis; and helping policy colleagues to 
understand and use the evidence appropriately. Interns will gain an insight 
into legislative processes in Scottish Government, however, the intern 
should be prepared to be flexible as priorities may change by the time of 
arrival. 

Policy Context 

Summer 2018 saw the announcement of public health priorities for 
Scotland, which reflect agreement between the Scottish Government and 
Local Government on the most important things to focus to improve the 
health of the population. This was followed by publication of five topic 
plans to tackle some of our big health and well-being challenges 
(diet/obesity, alcohol, physical activity, drugs and tobacco). This internship 
will support work related to the tobacco control action plan 2018. This five-
year plan sets out 50 actions to address health inequalities and cut smoking 
rates in the communities where people find it difficult to quit.    
 
Smoking is the primary preventable cause of ill-health and premature death 
and we aim to create a tobacco free generation by 2034 through taking 
radical action. A range of actions have already been taken, such as 
regulating the sale of electronic cigarettes or NVPs (nicotine vapour 
products); managing the Register of Tobacco and NVP retailers; and 
banning of smoking around hospital buildings. Work continues to develop 
and test further proposals. 

Skills required 

No specialist skills are required as such, but strong rapid evidence review 
skills and confidence understanding both quantitative and qualitative 
evidence are expected.  
Familiarity with excel is helpful as evidence databases are created using 
this. 
Ability to work with other analysts, policy colleagues and external partners. 

Timing 
Ideally we would like to have an intern in by May/June 2023 but can 
discuss. 

Full time, part time or 
both? Full time;Part time; 
Hashtags #healthbehaviours 



 

  

#smoking 
#tobacco 
#vaping 

Targeting NA 
Back to table 
 
 

Internship title  
03: Developing Improved Rehabilitative Service Delivery in Scottish 
Prisons 2023-28 

Directorate General Teresa Medhurst, Scottish Prison Service 
Directorate Office of the Chief Executive 
Division/team Strategy and Improvement 
Primary Location  Edinburgh, SPS HQ, Lochside Avenue 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  James Carnie - james.carnie@prisons.gov.scot  

Project details 

SPS is developing its Corporate Plan 2023 – 2028 which will translate 
national strategy and policy – including the Vision for Justice in Scotland - 
into action.  The Corporate Plan will be introduced on 1 April 2023 and will 
set strategic priorities and outcomes for Scotland’s prison system and how 
these will be delivered, as well as measures of success evidenced through 
monitoring and evaluation arrangements. The exact details of the 
internship will depend on the skills of the applicant and the key priorities 
which emerge as a result of bedding in the Corporate Plan over the 
Summer of 2023. The work will focus on providing a research and evidence 
base to support the implementation of the Corporate Plan and SPS’ 
continuing Improvement Framework agenda.  There will be opportunities 
to become involved in a variety of work-streams such as assisting to 
develop an evidence base to underpin corporate priorities and outcomes 
and supporting the continuing development of the Prison Survey and 
thematic outcome domain surveys.   
 
The intern will have the opportunity to: 
 
• contribute to an approved programme of research and evaluation 
priorities; 
• scan the domestic and international horizons and disseminate innovative 
thinking and best practice on, inter alia, penal philosophy, innovative 
practice, organisational performance, multi-agency collaborative working, 
offender case management, throughcare initiatives, criminal justice 
reforms, etc.; 
• communicate relevant data analyses, performance information, 
evaluations and research based evidence to a range of public, academic, 
partner agency and parliamentary interests to influence and inform policy 
thinking.   

Policy Context 

SPS continues to advance its transformational change agenda based on 
developing a person-centred, asset-based approach to those in custodial 
care; promoting individual agency and self-efficacy to realise potential; 
strengthening links into communities; supporting throughcare; and 
investing in staff to enable them to be effective change agents.  To this end, 
SPS is introducing a revised Improvement Framework for Scotland’s prison 
system which brings together and simplifies scrutiny arrangements and 
improves transparency.   
 



 

  

The framework embeds SPS’ commitment to putting the people who work 
and live in Scotland’s prisons at the heart of design, delivery and 
improvement of services.  A key plank of the SPS Improvement Framework 
is the setting of evidence-based outcomes and indicators which are 
informed by co-production with staff and service users.  The construction of 
a robust and transparent evidence base also needs to draw on international 
evidence of prisons outcomes and indicators, as well as absorbing learning 
from other public services internationally, identifying transferable outcome 
measures.   

Skills required 

• Literature and information search and review skills; 
• Good written and oral communication skills; 
• Experience of the use of social research methods. 

Timing 
The timing of the internship will be agreed with the successful applicant in 
Summer of 2023.  

Full time, part time or 
both? Full time only 
Hashtags #prisons; #outcomes; #justice 

Targeting 
All universities; particular interest may come from the Scottish Centre for 
Crime and Justice Research.   

Back to table 
 

Internship title  
04: The role of communication technologies in creating a safer 
environment on pubic transport 

Directorate General Transport Scotland 
Directorate Transport Strategy and Analysis 
Division/team Research, Statistics & Evaluation Unit 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 

SG analytical sponsor  
Catherine.Heeney@gov.scot 
 

Project details 

The precise work done during the internship may further develop in 
response to the demands on Transport Scotland’s Social Research Team, 
within which the successful candidate will based. We are currently 
following a hybrid model of working with both remote and in-office 
working, details of this will again be determined with the successful 
candidate but face to face meetings would in large part take place at 
Victoria Quay or St Andrew’s House in Edinburgh.  
 
In addition to general support and experience of working with delivery 
partners – the intern would focus on the cross cutting issues of 
communication and reporting on public transport.  A key task for the 
intern, therefore, is to complete a scoping exercise looking at the role 
technologies in creating and maintaining a safer environment for 
individuals using public transport.  The aim of this work will be to increase 
our knowledge on what technologies are currently available, increase 
insight into the extent of use and with what success, and whether they do 
indeed make people feel safer. The internship is an opportunity to follow 
up and build on existing research on women’s safety being carried out 
within the unit and feed into both accessible and sustainable travel goals.  
 
 
The methodology for this work will be a desk based literature review 
looking at both academic and policy literature on this subject.  The intern 

mailto:Catherine.Heeney@gov.scot


 

  

will have the opportunity to: 
 
• build on a body of research across women’s safety and accessible travel; 
• scope out the domestic and international strategies for incorporating 
technology into the public transport infrastructure 
• highlight innovative thinking and best practice in the use of technologies 
to create safer travel environments  
• consider how the impact of reporting and communication strategies have 
been monitored/evaluated.   
 
Outcomes 
 
With the supervision and input of the social research team and other 
colleagues in TS the intern will produce a report/paper on the current state 
of communication and reporting facilities and technologies on public 
transport.  The report would contain the results of the mapping exercise, 
looking at the particular problems and concerns technologies have been 
implemented to address. It would also look at their success in improving 
the experience of using public transport for a range of individuals, with a 
specific focus on groups known to experience increased difficulties on 
public transport. 

Policy Context 

The requirement for information in order to plan journeys and the ability to 
contact those in a position of authority whilst using the transport network 
is of potentially heightened importance for certain groups.  Increasing the 
confidence of those with accessibility needs and women and girls to use 
public transport resonate with the two of the four National Transport 
Strategy (NTS2) priorities: reducing inequality and taking climate action. 
 
NTS 2 highlighted communication technologies as essential for journey 
planning for those with disabilities and in the ‘decisions made by disabled 
people about location and transport options.’ NTS2  Disability Equality 
Scotland are currently collaborating with TS officials reviewing the 
Accessible Travel Framework, with on aspect of this work being accessible 
information.  
 
The NTS 2 also addressed problematic behaviours targeted at women and 
girls, on public transport.  In early 2022, the Minister for Transport 
announced that the Scottish Government would consult on the safety of 
women and girls when using public transport, including both public 
transport users and those working within the public transport system in 
Scotland.  Transport Scotland commissioned independent qualitative 
research to explore women’s and girls’ views and experiences of personal 
safety when using public transport in Scotland. A key recommendation 
based on the data collected by this research emphasised the importance of 
maintaining ‘communications systems for all transport services (including 
on board and at stops/stations)’.   

Skills required 

The successful candidate will have a background in carrying out literature 
searches and synthesising information from a variety of data sources, have 
an interest in policy facing research and be able to work independently as 
well as be part of a team.   

Timing we would prefer the project to be completed before the end of 2023 
Full time, part time or 
both? Full time;Part time; 
Hashtags #safety  #public transport #communication technologies 
Targeting  Edinburgh University has individuals working in technology studies. 
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Internship title  05: Constitution, democracy and governance in Scotland 
Directorate General Strategy and External Affairs 
Directorate Performance, Delivery and Resilience 

Division/team 
Central Analysis Division / Constitution, International and Migration 
Analysis team 

Primary Location  Glasgow or Edinburgh if hybrid, any if remote 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Duncan McCaig, duncan.mccaig@gov.scot 

Project details 

The precise nature of the internship will depend on the requirements of the 
team at the time, as well as the successful intern’s own interests. However, 
the internship is likely to include a project working with analysts and policy 
colleagues to bring together data and evidence on trust in government, and 
its determinants, to inform work on governance, reform and open 
government. The project would be likely to include synthesising evidence 
from secondary analysis of data from the Scottish Social Attitudes survey 
and Scottish Household Survey, as well as available literature and 
international evidence. 
 
There will be the opportunity to be involved with other priority projects for 
the team during the internship, which would be likely to involve some of 
the following tasks: 
• Sourcing and analysing existing national and international information 
and evidence 
• Literature review 
• Interviewing of internal and external experts 
• Analysing and reporting qualitative and quantitative data 
• Producing summary briefing papers 
• Presenting findings orally 

Policy Context 

This internship provides an opportunity to experience the work of the 
Scottish Government through a placement with the Central Analysis 
Division, which provides research and analytical support to Directorate 
General (DG) Strategy and External Affairs, which is responsible for 
intergovernmental relations, oversight of strategic cross-cutting issues, 
external affairs, constitutional issues and supporting Cabinet decision-
making. The Constitution, International and Migration Analysis team, within 
Central Analysis, provides research and analytical support to policy teams 
across a number of areas, including constitutional futures, elections and 
democratic participation, governance and public attitudes, external affairs 
and migration. 

Skills required 

• Strong qualitative and quantitative research and analytical skills: ability to 
assess, analyse and synthesise data, research and other information from a 
range of sources 
• Good written and oral communications skills: ability to engage with a 
range of policy contexts, and to write and present reports / briefings for a 
non-academic audience 
• Ability to work flexibly in a multi-disciplinary team in a government 
environment at pace 
• Ability to manage a number of tasks at the same time and plan work to 
meet deadlines 

Timing - 



 

  

Full time, part time or 
both? Part time;Full time; 

Hashtags 
#trustingovernment #publicattitudes #constitution 
#democraticparticipation #opengovernment #transparency 

Targeting - 
Back to table 
 

Internship title  
06 Encouraging long term behaviour change in agriculture – reviewing the 
evidence 

Directorate General DG Net Zero 
Directorate Environment & Forestry  
Division/team Rural and Environment Science and Analytical Services (RESAS) 
Primary Location  Saughton House, Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Stephanie Weir, Stephanie.weir@gov.scot 

Project details 

This is an exciting opportunity to use your analytical and communication 
skills to inform evidence-based policy. The project would involve creating a 
briefing on long-term behaviour change in agricultural practice. The 
candidate would be expected to finalise the scope of the briefing and 
inclusion criteria, but it could include socio-economic factors affecting 
behaviour change, different policy/scheme approaches, barriers to 
behaviour change, the role of incentives, and quantifying ‘long-term’ 
behaviour change in the specific context of sustainable agriculture. The 
project is likely to involve reviewing relevant existing Scottish, UK, and 
international evidence. It is also likely that evidence has already been 
synthesised in different ways, and the candidate should use these existing 
syntheses to their benefit. 
 
It is essential that the candidate engages with both relevant policy teams 
and academics, to consider how best to succinctly summarise the key 
messages in one place. The output of this would form a visually appealing, 
easy-read briefing that communicates the key findings in an impactful way. 
 
The candidate will be based in the Agriculture, Food & Drink Analysis 
(AFDA) unit in RESAS, and will be able to work from the office or from 
home. They will have the opportunity to work with policy and analytical 
teams across Scottish Government.  

Policy Context 

The Scottish Government's Vision for Agriculture, published in March 2022, 
outlines our long term vision to transform how we support farming and 
food production in Scotland to become a global leader in sustainable and 
regenerative agriculture. As part of this vision, future agricultural policy will 
focus on delivering high quality food production whilst also tackling the 
twin biodiversity and climate crises. This includes placing greater conditions 
on at least 50% of all funding for farming and crofting, based on outcomes 
for on-farm biodiversity and emissions.  
 
Despite the good work that has been achieved already in Scotland, 
emissions from agriculture are still too high; we are still not managing to do 
simple, obvious things and critically, we are at risk of missing opportunities 
to tackle the twin emergencies of climate and nature and create green 
skills, new jobs and industries that benefit farmers, and rural and island 
communities. As such, it is critical to understand how long-term behaviour 
change to sustainable agricultural practices is encouraged and achieved.  



 

  

Skills required 

Strong writing and communication skills  
Experience of searching for, critically reviewing and synthesising evidence 
Ability to work independently 
Good organisation and time management skills 

Timing To start as soon as feasible 
Full time, part time or 
both? Full time only 

Hashtags 

#farming  
#behaviourchange 
#climatechange  

Targeting None in particular 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Internship title  07 Strategic assessment to inform policy and practice in managing a 



 

  

changing and complex prison population 
Directorate General Scottish Prison Service 
Directorate Office of the Chief Executive 
Division/team Strategy and Improvement 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Jim Carnie - james.carnie@prisons.gov.scot  

Project details 

The SPS’ first Strategic Assessment was developed in 2017 and is due for 
renewal.  The Strategic Assessment aims to inform medium term (one to 
three year) priorities for the SPS and provide a robust evidence base in 
support of strategic themes within the SPS Corporate Plan and associated 
Annual Delivery Plans.  It helps to inform decision-making to ensure that 
resources are targeted appropriately.   
 
So that SPS, Government and partners agencies can plan for, and respond 
to, forthcoming policy challenges, the Strategic Assessment aims to draw 
together strategic drivers and identify and understand potential gaps in 
service delivery.   
 
The intern will have the opportunity to draft the Strategic Assessment 
which will:  
 
• draw together the strategic drivers from Scottish Government, wider 
public policy and public service reform; 
• describe the picture of need and model future trajectories to enable 
forward planning; 
• identify and understand the potential gaps in prison services in light of a 
changing and increasingly complex prison population; and 
• make recommendations to inform penal policy and strategic priorities to 
meet future needs.  
 
Information will be collected from a variety of sources including policy and 
research as well as data and evidence from stakeholders and service users.   

Policy Context 

SPS continues to advance its transformational change agenda based on 
developing a person-centred, asset-based approach to those in custodial 
care; promoting individual agency and self-efficacy to realise potential; 
strengthening links into communities; supporting throughcare; and 
investing in staff to enable them to be effective change agents.   
 
The penal policy environment is one of increasing complexity, mainly due to 
an ever changing prison population.  While there has been major 
investment in the Prison Estate in Scotland in recent years, the legacy of 
Victorian era Prisons continue to inhibit the ability of the SPS to respond to 
this complexity.  The Scottish Government’s progressive approach to penal 
policy pushes the boundaries of the ‘Prison System’ and especially its 
interface with community justice.  The SPS is being challenged to step up to 
the plate in policy areas beyond its traditional place in the justice system 
and is increasingly being recognised as a public service that can play a 
distinctive role in secondary and tertiary prevention, challenging social 
injustice, tackling poverty and deprivation and reducing the educational 
attainment gap through the way the SPS delivers prison services for those 
in and leaving our care 

Skills required 
• Literature and information search and review skills; 
• Good written and oral communication skills; 



 

  

• Experience of the use of social research methods. 

Timing 
The timing of the internship will be agreed with the successful applicant in 
Summer of 2023.  

Full time, part time or 
both? Full time only 
Hashtags #prisons; #outcomes; #justice 

Targeting 
All universities; particular interest may come from the Scottish Centre for 
Crime and Justice Research.   

Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Internship title  08 Developing evidence and insights on the current situation for 



 

  

Scotland's Third Sector 
Directorate General Communities 
Directorate Local Government and Housing 
Division/team Local Government Analytical Services/Third Sector Analysis 
Primary Location  Office space allocated in Edinburgh but remote working is possible 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Kate Kilpatrick, kate.kilpatrick@gov.scot 

Project details 

The internship will be based within the Local Governance and Reform 
Research team, a small team of researchers working with several different 
policy teams including the Third Sector and Public Bodies Division and the 
Public Services Reform Division.  
 
The internship will provide analytical support to the work of the third 
sector, volunteering and/or public service reform teams. The projects that 
you will work on will depend on the priorities at the time you join the team, 
as well as on your specific interests and skills.  
 
Potential projects where support is likely to be needed from May 2023 
include:  
• Working with colleagues at SCVO, the internship will support the 
development of a comprehensive report using data from the first six waves 
of Scotland’s Third Sector tracker 
(https://scvo.scot/policy/research/scottish-third-sector-tracker), a new 
longitudinal panel data collection project led by SCVO with support from 
Scottish Government. This will include data analysis and data visualisation, 
with the output being a full report of the trends and insights gathered from 
nearly two years of data collection. 
• Maintaining and updating situation analysis that provides current insights 
into the state of Scotland’s Third Sector; 
• Provision of analytical support to the Review of the Community 
Empowerment Act and/or the Local Governance Review.  
 
You may work on several projects during your internship, and may also 
work on projects with other policy teams within the directorate. There will 
also be opportunities to attend training sessions and meet with other 
analysts, interns and policy makers from across the Scottish Government – 
although it is likely that some or all of this may be undertaken virtually, 
depending on the level of home-working that is still in place when you join 
us.  

Policy Context 

The Third Sector and Public Bodies Division and the Public Services Reform 
Division support the delivery of sustainable public and third sector services 
which tackle inequality and support inclusive economic growth across 
Scotland.  
 
For this vision to work, we need: 
• high quality, responsive and affordable public and third sector services 
which put people first and are shaped to reflect the distinctive needs of 
places and communities across Scotland; 
• public services and a third sector which empower people and break cycles 
of disadvantage; 
• services which value prevention rather than crisis intervention. 
 
We promote and help public services to use their resources to help make 
Scotland a wealthier and fairer place.  

mailto:kate.kilpatrick@gov.scot


 

  

Recent work across the Divisions focused on responding to Covid-19, and 
the impact of the pandemic for public services and the Third Sector. Policy 
teams in the division led the development of financial and advisory support 
for the Third Sector; developed Scotland’s national volunteering campaign; 
and contributed to a wide range of work to support eventual recovery and 
renewal within Scotland’s communities. Current priorities include the 
impacts of the cost of living crisis on Scotland's third sector organisations 
and communities, support for volunteering, and support for fairer funding 
for the third sector.  
 
This internship will provide timely and important analytical support in what 
is currently a fast moving and dynamic policy area with important 
implications for the delivery of public services. 

Skills required 

• Excellent quantitative and qualitative analytical skills 
• Ability to synthesise and analyse large amounts of information 
• Ability to write clearly and concisely for different audiences  
• Good interpersonal and teamworking skills  
• Ability to work to tight deadlines and good organisational and project 
management skills 
• Willingness to work flexibly on a different projects/areas as required 
• If possible, experience of working with statistical analysis software and 
with data visualisation tools.  

Timing Keen to start in May if possible.  
Full time, part time or 
both? Full time;Part time; 

Hashtags 
#ThirdSector #ScotlandsThirdSectorTracker #Publicservicereform 
#Fairfunding #Socialenterprises 

Targeting 
We;ve had interns from Strathclyde, Glasgow Caledonian, Stirling, St 
Andrews - but many universities may have interest 

Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Internship title  09 Climate Change - Emissions Trading Scheme and Carbon Pricing 



 

  

Directorate General Net Zero 
Directorate Energy and Climate Change 
Division/team Domestic Climate Change 
Primary Location  Either 
Is post flexible 
(hybrid or remote)? Yes, flexible 

SG analytical sponsor  
Analytical sponsor: Susan Anton, susan.anton@scot.gov. Main 
contact/Manager of intern: Patrick Kirkham, Patrick.kirkham@scot.gov 

Project details 

We are looking for a PhD student to support the Scottish Governments 
work on the UK ETS and run a project investigating the impacts of ETS 
Emissions Trading Schemes. The findings of this project will help us further 
develop our understanding of how effective UK ETS policy contributes to 
our climate targets. The carbon price in the ETS aims to drive real life 
business and investment decisions as well as lowering overall emissions. 
This project will look to examine how carbon pricing (generally) and the UK 
ETS (specifically) is associated with both investment decisions and actual 
emissions. This work will involve both qualitive and quantitative analysis 
and build on the skills of the applicant  

Policy Context 

Scotland has some of the world’s most ambitious climate legislation, 
committing us to becoming a net-zero society by 2045 – five years before 
the rest of the UK. Meeting this target will require complex, innovative and 
challenging policy and analytical work across government. 
 
Imposing a higher price on carbon intensive processes is known as “carbon 
pricing” and is often seen as a cornerstone of climate change policy. In 
Scotland, certain emitting sectors (electricity generation, heavy industry 
and aviation) are subject to the UK Emissions Trading Scheme (ETS). 
Companies in the UK ETS must have a permit to emit. The demand for the 
limited number of these permits gives rise to a market-determined carbon 
price. In this way, the ETS aims to incentivise economically efficient 
decarbonisation across the relevant sectors, taking us a step closer to our 
ambitious climate targets. 
 
The UK ETS is an often-challenging, sometimes technical, but always 
fascinating policy area with analytical and policy links to wider climate 
change and economic issues. This is an exciting time to be working on 
carbon pricing in Scotland because the UK ETS is currently undergoing 
potentially significant changes to align it with net-zero goals. The UK ETS is 
also governed in an almost-unique way. Though climate policy is devolved, 
Scottish Government works collaboratively with the UK, Wales and 
Northern Ireland Governments together as the “UK ETS Authority” and all 
policy changes must be agreed by all four constituent members. Working 
on the ETS therefore offers a useful insight into policy and analytical work 
across different levels of government.  

Skills required Qualitative and quantitative research skills.  
Timing None 
Full time, part time or 
both? Full time;Part time; 
Hashtags #climatechange #carbonpricing #netzero 
Targeting University of Strathclyde 
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Internship title  10 The Cost of Living Crisis: Who does it affect and what should we do? 
Directorate General Communities 
Directorate Office of the Chief Social Policy Adviser 
Division/team Office of the Chief Social Policy Adviser 
Primary Location  Edinburgh - although it will be possible to work from other locations 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Tom Lamplugh, tom.lamplugh@gov.scot 

Project details 

This internship will involve working on high profile and fast moving areas of 
cross Government interest.  At this point in time this is most likely to 
involve delivering analytical work and insights relating to the cost of living 
crisis. This will involve working with a range of analysts including 
economists, statisticians, social researchers and a number of different 
policy teams. This is likely to involve developing a detailed understanding of 
the impact of the cost crisis on businesses, households and the public and 
third sector. 

Policy Context 

The Office of the Chief Social Policy Adviser, led by Professor Linda Bauld 
has been co-ordinating cross government analysis on the cost of living crisis 
over the course of 2022. This has involved synthesising and distilling a 
range of evidence to understand the economic and social impacts of the 
crisis in order to produce clear advice for Ministers. The resulting analysis 
has been used to shape the Scottish Government's policy responses and 
ensure that action is targeted towards those most in need. 
 
The Office of the Chief Social Policy Adviser also leads cross government 
work on a number of other areas of high government priority including co-
ordinating the Covid-19 Learning and Evaluation Oversight Group, leading a 
cross government review of the use of impact assessments and supporting 
work to evaluate key Scottish Government policy commitments.  

Skills required 

Good all round analytical skills an enthusiasm to get stuck in and a 'can do' 
attitude. As this work is likely to involve synthesising evidence from a 
number of sources the ability to write concisely and draw out key messages 
and communicate impactfully will be important. This project can to some 
extent be shaped around the skills and experience of the applicant. 

Timing Ideally this internship would start from August or September 2023 
Full time, part time or 
both? Full time;Part time; 
Hashtags #Costcrisis #COVID #Socialpolicy 

Targeting 
This project will be of interest to students studying a variety of subjects at a 
range of universities. 

Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
Internship title  11: Scottish Cancer Patient Experience Survey 



 

  

Directorate General Health and Social Care 
Directorate Directorate for Population Research 
Division/team Health and Social Care Analysis Division 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Euan Smith; Euan.Smith@gov.scot  

Project details 

This placement will focus on analysing and reporting on the free text 
comments from the third Scottish Cancer Patient Experience Survey 
(SCPES). The data, collected early in 2023 from people diagnosed with 
cancer in 2021, will identify what is working well, what could be improved, 
and what additional information respondents wants to share about their 
experience of cancer care in Scotland. 
 
The role of the intern will involve working with Scottish Government 
analysts to quality assure and undertake analysis of the data. It is expected 
that we will receive around 4,000 free-text comments in total from the 
2023 SCPES. The free-text comments provide valuable context to the 
quantitative data collected through the survey, as well as highlighting other 
topics that have impacted individuals’ experiences that are not covered by 
the closed questions. We are therefore seeking to undertake an overall 
analysis of the free-text comments, which will provide an important 
overview of these data. 
 
The successful applicant will join the Care Experience Survey Team, which 
forms part of the wider Health and Social Care Analysis division. The project 
will involve working with analysts from Scottish Government (specifically 
Health and Social Care), policy leads, and colleagues from Public Health 
Scotland, Macmillan Cancer Support and other key stakeholders within 
cancer and health care services. Thus the placement provides an excellent 
opportunity for the intern to be involved in research that will directly 
impact patient care whilst building relationships and experience of cross-
sector and multi-professional working.   

Policy Context 

In December 2020 Scottish Government published ‘Recovery and Redesign: 
An Action Plan for Cancer Services’. In it they committed to developing and 
delivering the third Scottish Cancer Patient Experience Survey in 
partnership with Macmillan Cancer Support. 
 
The survey allows benchmarking against previous surveys to further 
understand COVID-19 impacts on cancer patients and will inform local, 
Regional and National action plans which will be delivered alongside the 
2023-2033 cancer strategy. More information on the Scottish Cancer 
Patient Experience Survey is available at 
https://www.gov.scot/collections/scottish-cancer-patient-experience-
survey/.  

Skills required 

This project would suit someone who is keen to apply their skills to a 
practical project focused on health policy implementation. Knowledge of 
the health and social care landscape would be useful but excellent 
analytical skills are more important than any prior subject knowledge. The 
following are required: 
 
• Experience of analysing and presenting qualitative data 
• The ability to critically review and synthesise information 
• Strong interpersonal skills 
• Excellent written and verbal communication skills, communication of 



 

  

analysis in plain English is essential and the post will involve presenting to 
stakeholders 
• Initiative - the candidate will be fully supported within the team, but will 
be motivated to work with autonomy and on their own initiative 
• Ability to quickly develop an understanding of the policy context of cancer 

Timing May/June start, aiming to publish the findings in Aug/Sept. 
Full time, part time or 
both? Full time only 
Hashtags #Cancer #PatientExperience #CPES #Qualitative 
Targeting All universities 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Internship title  12 : Analysis of the Ocean Literacy in Scotland Survey 
Directorate General DG Net Zero 



 

  

Directorate Marine Scotland Directorate 
Division/team Marine Analytical Unit 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Kay Barclay 

Project details 

The main aim of the project is to conduct analysis of the data from the 
Ocean Literacy Survey using statistical software and to produce a written 
report of findings.  This will involve: 
 
• Work with statistician and social research colleagues, to design and plan 
further analysis  
• Clean and prepare the dataset 
• Conduct analysis / breakdowns of the data by geography/demographics 
using statistical software; R is the preferred SG software 
• Prepare dataset for publication following the analytical guidance on 
accessible tables. 
• Present the findings of the analysis in a short report 
 
There will be opportunities for training to use the appropriate analytical 
software.   
 
This internship will be hosted by Marine Scotland Directorate in the 
Scottish Government which is based in Victoria Quay in Edinburgh.  The 
intern will be a member of the Marine Analytical Unit and will be managed 
by a social researcher from the Unit.  They may be asked to undertake 
additional analytical tasks in the Marine Analytical Unit.  Currently staff are 
working in a hybrid way, partly at home and partly in the office and the 
intern can follow a similar pattern, but some office time will be preferred.  
The intern will have the opportunity to work closely with other analysts and 
policy colleagues and obtain experience in applying social research and 
data to ministerial and policy priorities. 

Policy Context 

Marine Scotland is the directorate in the Scottish Government that is 
responsible for the integrated management of Scotland's seas, working 
closely with delivery partners Nature Scot and the Scottish Environment 
Protection Agency (SEPA).  This covers many activities from the licensing of 
marine renewables, the sustainable management of sea fisheries, 
aquaculture and freshwater fisheries, to developing the policy and evidence 
base which support policy delivery. 
 
In November 2022 the Marine Scotland Directorate published the Ocean 
Literacy Survey in Scotland, which explored the public’s understanding of 
the marine environment, that was conducted as part of a wider UK wide 
survey, with DEFRA, Natural Resources Wales and the Oceans Conservation 
Trust.  The published report covered headline findings only and Marine 
Scotland now seek an intern to conduct further analysis of the dataset in 
order to obtain a fuller understanding of demographic variations across the 
sample. 
 
Ocean Literacy is the term used for people’s understanding of their impact 
of the ocean and the impact of the ocean on them. The term encompasses 
people’s knowledge, understanding and use of the ocean environment, 
their attitudes towards and perceptions of it, and the value they place on 
the benefits it offers.  Ocean literacy is increasingly recognised as being of 
key importance to ensure success in tackling the challenges of climate 



 

  

change, biodiversity loss and environmental degradation.  If people have a 
clear understanding of the ocean, its role and the threats facing it, there is 
greater likelihood of bringing about human behaviour change needed to 
sustain and protect it.  Improving ocean literacy is one of six outcomes in 
Marine Scotland’s Blue Economy Vision for Scotland, which sets out the 
Scottish Government’s long-term ambition for the marine environment, 
recognising how we value the marine environment and its significance, and 
the importance of sustainable, natural capital approach in our management 
of the sea. 

Skills required 

• Strong social research and analytical skills  
• Basic quantitative analysis skills using statistical software or Excel 
• Experience and knowledge of both qualitative and quantitative data  
• Excellent written and oral communications skills, including ability to draft 
reports 
• Ability to work flexibly in a busy team at pace  
• Ability to manage several tasks at the same time and plan work to meet 
deadlines  
• Some knowledge and understanding of marine social science would be 
desirable but is not essential. 
  

Timing 

The exact dates of the internship will be agreed with the student. However, 
we anticipate the internship starting around May 2023 (and potentially 
later in the year depending on student preferences).  

Full time, part time or 
both? Full time;Part time; 
Hashtags #oceanliteracy, #blueeconomy, #marinesocialresearch 
Targeting All 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Internship title  

13 : Digitalisation of the immigration system: an investigation into the 
impact of digital-only immigration status and electronic travel 
authorisations.  



 

  

Directorate General STRATEGY AND EXTERNAL AFFAIRS 
Directorate EXTERNAL AFFAIRS 
Division/team POPULATION AND MIGRATION DIVISIONE 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Rachel Cięciwa / Sophie Ellison 

Project details 

The intern, working closely with the Citizens’ Rights policy team and 
Scottish Government analysts, will undertake desk-based research and 
analysis to support migration policy development. This internship will 
support the Citizens’ Rights team in their work to develop the Scottish 
Government’s position on digital-only immigration status and consider the 
potential implications of a digital-only system – particularly for vulnerable 
individuals.  
There are a range of potential areas of investigation within this topic. These 
could include a comparative review of existing literature and evidence on 
the digitalisation of the UK immigration system, and digitalisation in other 
countries; examining the equality, security and data-protection implications 
of electronic travel authorisation; and/or exploring lessons that can be 
learned from the digitalisation of other public services in the UK. The 
specific scope of the project will be discussed and agreed at the outset of 
the internship with the successful applicant.  
The successful applicant will benefit from the flexibility to work from home 
as well as gaining valuable experience by spending time in Scottish 
Government offices in Edinburgh. You will work closely with our policy and 
analytical teams. The successful applicant will gain valuable insight into a 
range of other policy areas. 
Tasks are likely to include, for example: 
• Sourcing, assessing, and synthesising existing international information 
and literature (both academic and non-academic) and documentary 
evidence 
• Engaging with other SG directorates. 
• Interpreting and presenting qualitative and quantitative data 
• Producing accessible summary briefing papers in plain English 
• Presenting findings orally 

Policy Context 

The Migration and Population Division sits within the Directorate for 
External Affairs and works on high profile policy issues. It comprises three 
policy teams: Migration Strategy, Citizens’ Rights, and Population. While 
immigration policy remains reserved to the UK Government, the Scottish 
Government seeks to influence the UK immigration system to ensure that 
our needs are met within UK policy. Our policy paper Migration: helping 
Scotland prosper sets out our position on how a tailored migration policy, 
within a UK framework, could operate to meet Scotland’s distinct needs.  
 
The UK Government introduced digital-only immigration status as part of 
the EU Settlement Scheme (EUSS) in 2018. The EUSS was introduced to 
allow EU, EEA and Swiss citizens and their family members living in the UK 
before the end of the transition period to secure their rights after the UK 
left the European Union. The Scottish Government is committed to 
safeguarding EU citizens against the UK Government’s hostile environment 
policies, and considers physical proof of status to be an essential provision 
to protect vulnerable individuals – many of whom struggle to navigate the 
Home Office’s digital-only system. The Nationality and Borders Act will 
introduce an Electronic Travel Authorisation scheme to all people arriving in 
the UK. The implications of this are as yet unclear, but are likely to be wide-



 

  

ranging.  

Skills required 

– Strong analytical skills: ability to assess, analyse and synthesise data, 
research and other information from a range of sources.  
– Conducting literature reviews: experience in assessing, reviewing and 
summarising literature. 
– Communication: writing concise reports and briefing papers for a non-
academic audience; good oral presentation skills.  
– Adaptability and flexibility: ability to respond flexibly to changing 
priorities and fit into an office and government environment and fast-paced 
way of working. 

Timing None 
Full time, part time or 
both? Full time;Part time; 
Hashtags #immigration #digital #travel 
Targeting No 
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Internship title  
14: Exploratory analysis of new Scottish criminal justice journey times 
dataset 

Directorate General Education & Justice 
Directorate Safer Communities 



 

  

Division/team Justice Analytical Services 
Primary Location  Edinburgh  
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Jenny Leishman -  jenny.leishman@gov.scot 

Project details 

The successful intern will be responsible for performing specific analyses of 
the journey times data set. This may include an analysis of journey time by 
age, gender, SIMD and other justice system related factors. The specific 
analyses will be identified by the members of the justice systems analytical 
unit in consultation with justice partners and senior policy officials. 
 
 
The successful intern would work within Justice Analytical Services at the 
Scottish Government.  They will be working closely with the lead statistician 
on the project, as well as a supportive and engaged policy team. The 
project will also be supported by a member of the Scottish Courts and 
Tribunals Service (SCTS) management information team. The main output 
will be an accessibly written and concise report and possibly an on-line 
presentation of the key findings.  

Policy Context 

In the aftermath of the COVID-19 pandemic, there is increasing interest 
amongst justice partners about the length of time that cases are taking to 
progress through the system. This information is not currently available for 
cases in the Scottish Justice System. In addition to providing a way to 
measure progress and efficiency in the justice system, this metric will also 
provide crucial information for victims of crime on the average time they 
can expect their cases to take to progress through different stages of the 
system. There is anecdotal evidence that cases are taking longer to 
progress through the system but currently, we have no evidence with 
which to prove this theory and importantly to monitor progress in reducing 
that time. 
 
The Scottish Courts and Tribunals Service (SCTS) are providing a detailed 
extract to the Scottish Government to allow the calculation of a case 
journey time from date of offence to date of disposal in court. This extract 
will also contain useful information which may help to explain the different 
journeys that specific case types take through the system. This information 
can help inform decisions about, amongst other things, how to implement 
justice system efficiencies. 

Skills required 

Excellent quantitative analysis skills. 
 
Knowledge and experience of R software for analysis. 
 
Excellent oral and written communication skills 
 
Some background knowledge of the criminal justice system and related 
issues would be desirable 
 
Ability to write clear, concise, jargon-free reports tailored to the needs of 
different audiences  
 
Can work independently and manage workload effectively  
 
Deliver high quality outputs on time 

Timing No specific timing constraints 
Full time, part time or Full time;Part time; 



 

  

both? 
Hashtags  #justice #journeytime #endtoendtime #crossjustice #newdata 
Targeting All relevant departments 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Internship title  
15: Global examples of “blue finance” initiatives and their potential for 
application in Scotland  

Directorate General Director General Net Zero  
Directorate Marine Scotland Directorate  



 

  

Division/team 
Funding and Strategy Division; Marine Funding, Investment and Crown 
Estate Strategy Unit  

Primary Location  Edinburgh  
Is post flexible 
(hybrid or remote)? Yes, flexible 

SG analytical sponsor  

Main contact/manager name and email: Carla Plasberg-Hill, carla.plasberg-
hill@gov.scot, Analytical sponsor name and email: Kay Barclay, 
kay.barclay@gov.scot   

Project details 

The main aim of the project is to identify and conduct analysis of global 
examples of blue finance initiatives and produce a written report of 
findings.  This will involve:  
 
- Identifying and reviewing key Blue Finance models/initiatives   
- Undertaking literature reviews on wider Blue Finance issues  
- Attending and summarising conferences and meetings with stakeholders 
relevant to Blue Finance  
- Drafting and preparing a final report that sets out the strengths and 
weaknesses of different Blue Finance models and assessing relevance to 
Scotland, to inform decision-making for Scotland    
 
This internship will be hosted by the Scottish Government Marine Scotland 
Directorate, which is based in Victoria Quay in Edinburgh. The intern will be 
co-hosted by the Marine Analytical Unit and the Marine Funding, 
Investment and Crown Estate Strategy Unit. They may be asked to 
undertake additional analytical tasks relating to priorities for marine 
Funding and Strategy or the Marine Analytical Unit.  
 
Currently SG staff are working in a hybrid way, partly at home and partly in 
the office and the intern can follow a similar pattern. Details can be 
discussed with the successful intern. The intern will have the opportunity to 
work closely with other analysts and policy colleagues and obtain 
experience in applying social research and data to ministerial and policy 
priorities.  

Policy Context 

The Green Finance Institute estimates that £20 billion of private funding, in 
addition to current public funding, is needed over the next 10 years to 
restore nature in Scotland. The Scottish Government’s Biodiversity Strategy 
commits to halting the decline in biodiversity loss by 2030 and to reversing 
it with large scale restoration by 2045 and it is likely the new CBD targets 
will include one around leveraging private finance. Private sector 
investment in natural capital is critical to enabling the pace and the scale of 
action required to fulfil Scotland’s ambitions on addressing climate change 
and halting and reversing ecological decline.  
 
Green/blue finance is a fast developing priority for governments and 
organisations across the world, including the UN and EU (blue finance is 
finance relating/applicable to marine habitats/priorities). Globally, and 
within the UK, work is happening at pace to harness untapped potential of 
private investment in natural capital. Many of these focus on investment in 
terrestrial natural capital, but there are emerging initiatives focused on 
marine habitats, or both marine and terrestrial habitats combined.  
 
Scottish Government has committed within its National Strategy for 
Economy Transformation (NSET) to establish a values-led, high-integrity 
market for responsible private investment in natural capital. Work within 
Scottish Government on this area is further developed for terrestrial 



 

  

habitats than marine, and we are therefore looking to accelerate our focus 
on marine to ensure a whole system approach overall. Marine Scotland, a 
directorate of the Scottish Government, is working to develop a 
programme of work on “blue finance”, to ensure that Government is taking 
the steps necessary to create the conditions for the significant level of high 
integrity private investment required in our marine natural capital 
(including protection, restoration and enhancement). A wide variety of 
approaches, frameworks and strategies for blue finance are emerging 
globally. Marine Scotland is seeking a greater understanding and analytical 
review of these initiatives that are in development/now operational, and 
the potential for these to be adopted in Scotland. This review will allow 
Marine Scotland to prioritise and develop blue finance work in Scotland and 
understand how others have overcome marine-specific barriers.   
 
Marine Scotland is the directorate in the Scottish Government that is 
responsible for the integrated management of Scotland's seas, working 
closely with delivery partners NatureScot, Crown Estate Scotland, and the 
Scottish Environment Protection Agency (SEPA), among others.  This covers 
many activities from the licensing of marine renewables, the sustainable 
management of sea fisheries, aquaculture and freshwater fisheries, to 
developing the scientific, social, and economic evidence base which support 
policy delivery.  
 
You will work across the directorate with input from Scottish Government 
colleagues within the Marine Enhancement, Marine Funding, Blue 
Economy, Analytical, Climate Change and Natural Capital teams, amongst 
others.    

Skills required 

- Strong social research and analytical skills.  
- Experience and knowledge of both qualitative and quantitative data.   
- Excellent written and oral communications skills, including ability to draft 
reports  
- Ability to work flexibly in a busy team at pace.   
- Ability to manage several tasks at the same time and plan work to meet 
deadlines.  
- Some knowledge and understanding of investment and financing 
approaches would be desirable, but is not essential.  
- Some knowledge and understanding of nature conservation would be 
desirable, but is not essential.  
 
   

Timing 

The exact dates of the internship will be agreed with the student. However, 
we anticipate the internship starting around May 2023 (and potentially 
later in the year depending on student preferences) 

Full time, part time or 
both? Full time;Part time; 

Hashtags 

#sustainablefinancing  
#greenbluefinance  
#globalbestpractice  

Targeting N/A – relevant to all universities  
Back to table 
 
Internship title  16: Developing a place-based approach to the Blue Economy 
Directorate General Net Zero 
Directorate Marine Scotland 



 

  

Division/team Funding and Strategy - Blue Economy Unit 
Primary Location  Edinburgh  
Is post flexible 
(hybrid or remote)? Yes, flexible 

SG analytical sponsor  
Analytical Sponsor: Kay Barclay, kay.barclay@gov.scot ; Manager: Sally 
Rouse, sally.rouse@gov.scot 

Project details 

The aim of internship is to identify evidence and social research needs as 
part of scoping/design of a Blue Economy pilot project. 
 
This will involve: 
• Mapping of local socio/economic data within the regional pilot area to 
identify evidence and data that is available to support the development of 
the pilot and key data gaps.  This is likely to cover a range of topics and data 
sources 
• Conducting a short literature review on community engagement in 
local/regional marine governance to identify strengths and weakness of 
different approaches 
• Co-developing a social research programme/methodology to gather data 
and evidence that is needed to support the development of the pilot 
project and an approach to evaluating the pilot’s effectiveness, based on 
literature reviews and analysis of data gaps 
• Preparation of final report summarising findings 
 
This internship will be hosted by Marine Scotland Directorate in the 
Scottish Government which is based in Victoria Quay in Edinburgh.  The 
intern will be a member of the Blue Economy Unit and will be managed by 
a senior policy officer. The Blue Economy unit works closely with the 
Marine Analytical Unit (MAU) and the intern will receive technical support 
from MAU social researchers. The intern may be asked to undertake 
additional analytical tasks in Marine Scotland.  Currently staff are working 
in a hybrid way, partly at home and partly in the office and the intern can 
follow a similar pattern.  The intern will have the opportunity to work 
closely with other analysts and policy colleagues and obtain experience in 
applying social research and data to high profile ministerial and policy 
priorities. 

Policy Context 

The ‘Blue Economy’ is an emerging international model for sustainable 
marine management that seeks to deliver inclusive economic growth 
alongside environmental protection and enhancement. The model is 
underpinned by three interlinked notions: (1) an understanding that 
economies and human well-being are fundamentally embedded within 
nature, and not external to it; (2) projections that ocean-based industries 
offer significant economic growth potential; and (3) recognition of the 
historic disparity and inequality in the sharing of benefits from marine 
resources and their exploitation. Globally, ocean-based industries have the 
potential to outperform the growth of the world economy by 2030, both in 
terms of value added and employment. Furthermore, sustainable ocean-
based investments can yield benefits at least five times greater than the 
costs, and marine systems will be essential to meeting global net zero 
targets. However, the health of marine ecosystems has declined and the 
ongoing pressures on marine nature risks the long term social and 
economic benefits that we derive from the sea.  
 
In 2022, the Scottish Government published its Blue Economy Vision for 
shared stewardship of Scotland’s seas to support ecosystem health, 
improved livelihoods, economic prosperity, social inclusion and well-being. 



 

  

The Vision sets out a national ambition, but local marine priorities and 
challenges vary greatly across the country, with particularly marked 
differences between urban coastal cities and rural/island communities. This 
means a place-based approach to identify solutions and appropriate 
delivery mechanisms for Blue Economy outcomes is critical. The next step 
in the Scottish Government’s Blue Economy programme is, therefore, to 
establish a regional Blue Economy pilot. The pilot project will test and 
develop different approaches to embedding the Blue Economy agenda and 
to measure the effectiveness of our approach on outcomes locally. This will 
involve: 
• Working with a local community to translate the national Blue Economy 
outcomes into a series of local priorities and challenges spanning social, 
economic and environmental goals, in line with Scottish Government co-
production principles 
• Co-designing a series of policy interventions or projects that will address 
local priorities 
• Evaluating the effectiveness of the policy interventions 

Skills required 

• Strong social research and analytical skills  
• Knowledge and understanding of community participatory and 
engagement methodologies  
• Excellent written and oral communications skills, including ability to draft 
reports 
• Ability to manage several tasks at the same time and plan work to meet 
deadlines  
• Some knowledge and understanding of either rural/island communities, 
marine industries (e.g. fishing) or nature conservation would be desirable 
but is not essential. 

Timing 

the exact dates of the internship will be agreed with the student. However, 
we anticipate the internship starting around April/May 2021 (and 
potentially later in the year depending on student preferences).  

Full time, part time or 
both? Full time;Part time; 

Hashtags 

Net Zero 
Islands 
Marine governance 

Targeting 
University of Aberdeen 
University of Edinburgh 

 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 

Internship title  
17: Armed Forces Veterans Dashboard: Making Data Accessible & 
Engaging    



 

  

Directorate General Education and Justice 
Directorate Safer Communities  
Division/team Justice Analytical Services  
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Hannah Davidson - Hannah.Davidson@gov.scot 

Project details 

JAS has created an initial monitoring framework for the Strategy, which 
consists of a number of outcomes and associated indicators, for each of the 
Strategy’s themes and cross cutting factors. We have identified evidence 
required to assess the delivery of activities and progress towards outcomes, 
drawing on available or upcoming data, and taking steps to address critical 
evidence gaps and develop sources.  
 
The next phase of this work centres on transforming the framework into 
user friendly and accessible outputs. The primary focus of the internship 
will be the development of an interactive dashboard which allows a range 
of internal and external stakeholders to easily access the data and see the 
direction of travel for the respective outcomes. A key component of this 
will concern creating a plan for how the dashboard will be maintained, 
including updating with new data when it becomes available. A second 
strand of the internship will concern working with policy colleagues to 
devise a summary page of the priority indicators which could then be used 
in publications. Finally, the project will involve continuing the ongoing work 
around indicator and data development.  
 
The internship will require user engagement, and working closely with 
policy colleagues in the Veterans’ Unit and key stakeholders to ensure the 
dashboard and other outputs meet their needs.  
 
The successful applicant will be based in the Safer Communities Research 
Team within JAS but there will also be the opportunity to spend some of 
the project with the policy team, providing valuable insights into the role 
and work of policy officials in Scottish Government.   

Policy Context 

Justice Analytical Services (JAS) has responsibility for providing research and 
analysis on a wide range of policy areas in the Justice and Safer 
Communities Directorates. JAS consists of social researchers, statiscians 
economists and operational researchers, whose work contributes to the 
development, implementation and evaluation of evidence-based policy. 
One of the areas which falls within JAS’ remit is Armed Forces Veterans and 
as such we work closely with Scottish Government policy colleagues in the 
Veterans Unit.  
 
In November 2018, the UK Government published it’s Veteran’s Strategy 
which sets out clear goals for the next 10 years to ensure current veterans 
and the veterans of the future feel valued, supported and empowered. The 
implementation of the Strategy is devolved to the respective governments 
of the United Kingdom, and The Scottish Government has pledged to 
achieve a shared Vision and Principles and the best possible outcomes for 
veterans and their families across a range of policy areas. 
 
It is widely acknowledged that improvements could be made to the 
availability and use of data and evidence regarding veterans in Scotland. 
Against this backdrop, JAS has been working with policy colleagues to 
develop a monitoring framework for the Strategy. This strand of work will 



 

  

allow us to assess progress towards desired outcomes, whilst also creating 
a more structured and prioritised evidence base. This work contributes to 
the Ministerial Commitment to improve the identification, collection and 
use of evidence, which will ultimately better our understanding of the 
Veterans Community in Scotland, leading to evidence informed provision of 
services. 

Skills required 

Practical experience of designing and building a dashboard(s) 
Knowledge of relevant software and products  
Practical experience of user engagement  
Knowledge and practical experience of survey, monitoring and 
administrative data collection and reporting processes  
Analyse and interpret data, identify salient points and draw logical 
inferences  
Good oral and written communication skills 
Write concise, jargon-free outputs tailored to the needs of different 
audiences  
Knowledge and/or experience of infographics and data visualisation  
Work independently and manage workload effectively  
Deliver high quality outputs on time 

Timing N/A 
Full time, part time or 
both? Full time;Part time; 

Hashtags 

#datadashboard 
#veterans 
#armedforces 

Targeting No 
 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Internship title  18: Considering Intersectionality in Gender Based Violence 
Directorate General Education and Justice 
Directorate Safer Communities 



 

  

Division/team Justice Analytical Services 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Irma Arts - irma.arts@gov.scot 

Project details 

You will be working with the Justice Analytical Unit, and supporting the 
work of the Violence against Women and Girls (VAWG) policy team. The 
project will focus on understanding the intersection between gender based 
violence and other protected characteristics such as ethnicity, disability and 
LGBTQ. The Equally Safe strategy recognised that, along with their gender, 
women have other protected characteristics (as listed in the Equality Act) 
that increases their level of risk of experiencing violence and abuse. It is 
therefore one of the priority areas of the VAWG analyst and policy team to 
increase our understanding of intersectionality in VAWG. Moreover, the 
Women’s Justice Leadership panel will discuss intersectionality and may 
identify further questions.   
    
The successful intern will undertake a rapid evidence review (or series of 
short briefings) on the above topic. This is likely to include a review of 
Scottish and UK (and potentially international literature where UK evidence 
is limited) academic literature as well as drawing together the available 
Scottish statistics on VAWG and protected characteristics. The work should 
consider the strength of the evidence and identify evidence gaps, in 
consultation with the policy team and potentially wider stakeholders. 

Policy Context 

The Scottish Government’s vision is of a strong and flourishing Scotland 
where all individuals are equally safe and respected, and where women and 
girls live free from all forms of violence and abuse, as well as the attitudes 
that perpetuate it. This ambition is set out in Equally Safe: Scotland’s 
strategy for preventing and eradicating violence against women and girls. 
The strategy’s priorities are: achieving greater gender equality; intervening 
early and effectively to prevent violence and maximising the safety and 
wellbeing of women, children and young people; and tackling perpetrators.  
 
The women’s justice leadership panel is a Scottish Government panel that is 
assessing the needs of women in the justice system. The members are 
examining the experiences of women as both victims and offenders in a 
range of settings including policing, community justice, criminal and civil 
courts, tribunals and prisons. One of the areas of interest is 
intersectionality.  

Skills required 

A track record of drafting high quality literature reviews or systematic 
reviews and the ability to understand and summarise statistical 
information. Excellent writing and communication skills with the ability to 
convey academic/statistical findings in accessible language that would be 
understood by a non-academic audience is crucial. Ability to work 
independently and manage workload effectively, but with support from the 
analytical sponsor and other researchers in the team. Knowledge of the 
Scottish Justice System and/or gender based violence is desirable but not 
essential. 

Timing No time constraints 
Full time, part time or 
both? Full time;Part time; 
Hashtags #genderbasedviolence, #intersectionality, #equality 

Targeting 
Universities linked to SCCJR - Glasgow, Stirling, Edinburgh, Edinburgh 
Napier and Strathclyde University 



 

  

Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Internship title  
19: Reactive project in support of Drugs Policy and the National Mission 
on Drugs 

Directorate General Health and Social Care 



 

  

Directorate Health and Social Care Analysis 
Division/team Substance use 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Anniek Sluiman,  Anniek.Sluiman@gov.scot 

Project details 

Drugs Policy is a high-profile area of government, where policy needs 
change rapidly and, from an analytical perspective, there is often a need to 
be reactive to these. This SGSSS internship, based within the analytical 
team, is a great opportunity to work closely with policy officials and 
produce analytical outputs that have direct impact on current policy 
making.  As such, we are looking for an intern to work on a project that will 
be aligned to the current policy needs at the time of the project. The 
project will be designed to make best use of the individual skills of the 
intern. 
 
Current areas of interest for SGSSS internship projects related to drugs 
policy are: 
 
• Primary care 
• Mental health 
• Multiple and complex needs 
• Children and young people 
• Residential services 
• Medication Assisted Treatment 
• Lived and living experience 
• Harm reduction 

Policy Context 

This project will be supporting the First Minister's National Mission to 
reduce drug related deaths and harms and to improve lives of those 
affected by problem drug use (https://www.gov.scot/policies/alcohol-and-
drugs/national-mission/). 

Skills required 

• The ability to collect, analyse, critically review and synthesise either quant 
or qual data (dependant on the agreed scope of the project). 
• Report writing, including the ability to write for different audiences and in 
plain English. 
• Strong verbal communication skills, as the post will involve working with 
Scottish Government colleagues and presenting to stakeholders. 
• The ability to quickly develop an understanding of the policy context of 
substance use. 
• The ability to respond flexibly to changing priorities and a fast-paced 
policy environment. 

Timing The timing of the internship will be agreed with the successful applicant.   
Full time, part time or 
both? Full time;Part time; 
Hashtags #drugs #substanceuse #nationalmission 
Targeting Of interest to all universities. 
Back to table 
 
 
 
 

Internship title  
20: Addressing Rural and Island Depopulation in Scotland: Investigating 
the role, impacts and benefits of land and land use 

Directorate General DG Strategy and External Affairs 



 

  

Directorate Directorate for External Affairs 
Division/team Population and Migration Division - Population Team 
Primary Location  Edinburgh 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Sophie Ellison 

Project details 

The final scope, objectives, and outputs of the project will be agreed at the 
outset of the internship. However, the intern will be expected to review 
and summarise key available (academic and non-academic) literature and 
documentary evidence, and produce a series of evidence papers to inform 
the development of the Addressing Depopulation Action Plan and the Land 
and Agriculture Just Transition Plan. Key questions are likely to include:  
 
- What is the current and future role, impacts and benefits of land and land 
based industries regarding secure and  
   sustainable employment for current and future generations in rural 
Scotland and Islands. 
 
- How does rural and islands land/land use and landscapes 
contribute/impact/benefit a communities sense of  
   place and belonging including benefits to physical and mental health. 
 
- What level of influence does our rural and islands land/land use and 
landscapes effect the life decisions (i.e.  
   population retention) of key demographic’s such the 16 – 44 age bracket.  
 
The cross cutting nature of this area of policy development will provide an 
opportunity to work with various policy teams across the Scottish 
Government, along with inputting to other projects across the division as 
required. The research project will also include working with Scottish 
Government and National Records Scotland analysts to analyse quantitative 
population data. The internship will sit within the Population Team who are 
based at Victoria Quay, Edinburgh. The internship will involve a mixture of 
at home and in-office working at the Victoria Quay office. 

Policy Context 

In 2021, the Scottish Government’s Ministerial Population Taskforce 
published Scotland’s first national Population Strategy. The Strategy frames 
the diverse and cross-cutting demographic challenges that Scotland faces at 
national and local level, setting out a programme of work to address these 
challenges and harness new opportunities. Among these challenges 
includes the critical issue of local depopulation and population decline, 
identified as a key strategic issue for many communities across Scotland. As 
part of the Taskforce’s programme of work, in March 2022, the Cabinet 
Secretary for Rural and Islands Affairs announced the Scottish Government 
would develop an Action Plan focussed on the challenge of local 
depopulation, with a view to publication in 2023. Development and delivery 
of the Addressing Depopulation Action Plan (ADAP) will be cross portfolio 
programme of work, bringing focus across key portfolios including 
transport, housing, land and land use , and migration.   
 
This project will be steered by a group of Population, Rural and Islands, and 
Land policy officials, and will come at an opportune time for the intern to 
provide a quick and meaningful analytical contribution directly not only to 
the development of the ADAP over the Summer of 2023, but also to the 
upcoming Land and Agriculture Just Transition Plan .  

Skills required Strong analytical skills: ability to assess, analyse and synthesise data, 



 

  

research and other information from a range of sources. 
 
Conducting literature reviews: experience in assessing, reviewing and 
summarising literature. 
 
Communication: writing concise reports and briefing papers for a non-
academic audience; good oral presentation skills. 
 
Adaptability and flexibility: ability to respond flexibly to changing priorities 
and fit into an office and government environment and fast pace way of 
working. 

Timing An Intern will be expected to take up the position in May 2023 
Full time, part time or 
both? Full time;Part time; 
Hashtags #population #demography #land #rural #islands 
Targeting n/a  
 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Internship title  
21 How Scotland Can Thrive in a Digital World - Developing the Evidence 
Base 

Directorate General DG Corporate 



 

  

Directorate Directorate for Digital 
Division/team DIG: Connectivity 
Primary Location  Glasgow 
Is post flexible 
(hybrid or remote)? Yes, flexible 
SG analytical sponsor  Sean Murchie 

Project details 

There are a number of projects the intern could be involved in depending 
on their skills and experience: 
 
1) Conducting reviews of existing evidence to identify and fill evidence 
gaps, and to inform future research. Topics could include: 
• Digital infrastructure and impacts on emissions  
• Relationships between improved connectivity (for example full fibre and 
gigabit level speeds) and wellbeing/business productivity  
2) Evaluation of the Scottish 4G Infill Programme – scoping research and 
focus groups to assess impact of 4G connectivity in remote rural areas of 
Scotland.  
3) Review of evidence to better understand links between digital and 
transport connectivity, and the extent to which they are 
substitutable/interchangeable. This could involve engagement with 
academics and policy makers across Europe. 
4) Review of economic and social impact of datacenters in Scotland, and 
associated links with international connectivity, roll out of 5G, and carbon 
emission targets. This could involve engagement with a wide range of 
stakeholders, including Scottish Enterprise, Scottish Futures Trust, and 
Scottish 5G Centre.  
 
We would expect the outputs of these activities would be in the forms of 
reports and presentations. The intern will work closely with and be 
supported by an SG economist in the SG Office of the Chief Economic 
Adviser on a day to day basis. 

Policy Context 

Scotland’s future will be forged in a digital world. It’s a world in which data 
and digital technologies are transforming every element of our nation and 
our lives – our people, places, economy and government. In the past years, 
the coronavirus crisis has changed our way of life fundamentally and 
highlighted more than ever before the importance of digital infrastructure 
and technology – these are key drivers of future prosperity, and play an 
essential role in everything from just transition to net zero, to developing 
inclusive economic growth. 
 
However, digital is a relatively immature policy area and there is a need to 
develop our evidence base to better inform policy making decisions. This 
means that there is scope within the team to define how we analyse and 
assess digital projects in future, and to establish best practice. As such, 
working in this policy area is dynamic and offers the chance to contribute 
highly impactful work – the Scottish Government is already taking forward 
pioneering work in this space to analyse and assess digital projects now and 
in the future, and to establish best practice. 
 
This internship is an opportunity to contribute to important and 
transformational analytical work in a rapidly evolving policy environment, in 
a friendly and supportive team. The intern will have the opportunity to 
develop understanding of best practice in appraisal and evaluation 
techniques, and to capture cutting edge evidence as it emerges. 

Skills required • Good written and oral communications skills – particularly presenting 



 

  

technical information in an accessible and engaging manner 
• Strong analytical skills – an ability to assess, analyse and synthesise data, 
research and other information from a range of sources  
• Ability to work collaboratively, constructively, and impartially 
• An ability to work independently and flexibly as part of a team.  
• The candidate will be fully supported within the team but will be 
motivated to work with autonomy at their own initiative. 
• Relevant experience in digital or technical knowledge of digital 
infrastructure is not necessary.  

Timing No specific timing 
Full time, part time or 
both? Full time;Part time; 
Hashtags #digital #broadband #connectivity  
Targeting None in particular 
Back to table 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Internship title  
22: Applying an intersectional approach to the analysis of Scottish 
devolved employability service – Fair Start Scotland 

Directorate General Marine Scotland 
Directorate Marine Analytical Unit 



 

  

Division/team Marine Analytical Unit 
Primary Location  Tbc 
Is post flexible 
(hybrid or remote)? Yes 
SG analytical sponsor  Sarah Munro 

Project details 

We want to develop an approach to intersectional analysis of employability 
support data and learn more about how intersectionality impacts on Fair 
Start Scotland. This learning will help shape thinking around employability 
support in the future. Using existing equalities data held by Scottish 
Government this project would i) assess the feasibility of undertaking an 
intersectional approach to the analysis of employability related data ii) 
analyse and report on intersectionality relating to Fair Start Scotland iii) 
draw on i) and ii) summarise learning in a short research report. 
 
The internship will be based in the Employability and Labour Market Social 
Research and Analysis team but will also work closely with the 
Employability Statistics team who oversee and manage Fair Start Scotland 
data collection and analysis 

Policy Context 

Powers over employability were devolved to Scotland on 1 April 2017 
under the Scotland Act 2016. Following a one-year of delivering transitional 
services, Fair Start Scotland (FSS)- Scotland’s first fully devolved 
employability service was launched in April 2018. Up until September 2022, 
there have been more than 50,000 starts on the service. Fair Start Scotland 
aims to support those who face significant challenges accessing the labour 
market and those who are disabled, contributing to tackling inequalities 
and growing Scotland’s economy.  
 
A comprehensive process, outcome and impact evaluation of the service is 
being undertaken alongside the delivery of the service with findings from 
this evaluation helping to inform continuous improvement and delivery of 
FSS. This project is expected to contribute to this programme of work.  
 

Skills required 

Good quantitative skills with an understanding of working with, analysing 
and quality assuring findings from large data sets. Good communication 
and report-writing skills. An understanding of equality and intersectionality 
is desirable but not essential.  
 

Timing None 
Full time, part time or 
both? Both 
Hashtags #employability #intersectionality #equality #quant 
Targeting NA 
Back to table 
 

Internship title  
23: Determining the main factors behind fishers' compliance and non-
compliance to marine and fishing laws in the Scottish Fishing Fleet 

Directorate General Marine Scotland 
Directorate Marine Analytical Unit 
Division/team Marine Analytical Unit 
Primary Location  Tbc 
Is post flexible 
(hybrid or remote)? Yes 
SG analytical sponsor   
Project details The project will seek to establish and review the non-economic factors 



 

  

influencing a fishers choice to comply or not comply with Scotland’s fishing 
regulations and laws. In terms of economic factors, in theory a fisher will 
comply or not comply based on the personal economic benefit gained from 
either option. Non-economic factors can be more varied and include: 
individuals’ moral values, social influences and their perceived legitimacy of 
the regulations. Of particular interest are normative, or social norm, 
factors. The post-holder will use both publicly available information, and 
the data and knowledge held within Marine Scotland, to investigate which 
factors are most significant, and how they may vary across scenarios.  
 
As part of the Marine Analytical Unit in Marine Scotland, you will work 
closely with social researchers, economics and statisticians. You will also be 
working with teams responsible for delivering the compliance role of 
Marine Scotland, and fisheries policy and science teams. The role will 
therefore provide a unique opportunity to integrate into a core analytical 
unit in the Scottish Government and learn how analysis can influence and 
inform Government operations. 
 

Policy Context 

Marine Scotland is responsible for the management of Scotland’s seas, 
from the licensing of marine renewables, the sustainable management of 
sea fisheries, aquaculture and freshwater fisheries, to developing the policy 
and evidence base which underpins these outcomes. The effective 
monitoring and enforcement of marine and fishing laws is vital if Marine 
Scotland’s objectives are to be delivered. This activity is delivered by the 
Marine Scotland Compliance division who are located around Scotland’s 
coastal offices, at the Head Quarters in Edinburgh and on board the fleet of 
Marine Protection Vessels and aircraft.  
 
Marine Scotland Compliance and the Marine Analytical Unit are interested 
in understanding more fully the non-economic factors that influence 
compliance and non-compliance responses to marine and fishing laws. An 
initial literature review was undertaken in summer 2022 on the broad 
range of factors that influence how fishers respond to laws. This project 
would build on that study and support the development of efficient and 
sustainable compliance policy.  

Skills required 

• Strong research and analytical skills  
• Experience conducting literature searches and clear, concise 

literature reviews using a range of search tools and databases 
• Experience and knowledge of both qualitative and quantitative 

data  
• Excellent written and oral communications skills, including ability to 

draft outputs of different styles and for different audiences 
(reports, summary papers, presentations etc) 

• Ability to work flexibly in a busy team at pace  
• Ability to manage a number of tasks at the same time and plan 

work to meet deadlines  
• Some knowledge and understanding of marine social science would 

be desirable but is not essential. 
 

Timing None 
Full time, part time or 
both? Both 
Hashtags #fishing #normativefactors #compliance 
Targeting NA 
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Internship title  24: Show me the money: Improving Scottish public spending decisions 
Directorate General DG EXCHEQUER 
Directorate PUBLIC SPENDING AND BUDGET 
Division/team Public Spending Team 



 

  

Primary Location  Tbc 
Is post flexible 
(hybrid or remote)? Yes 

SG analytical sponsor  
Contact Simon.Wakefield@gov.scot 
 

Project details 

The internship is based at the heart of the Scottish Government, and will be 
hosted in the Directorate for Public Spending and Budget within the Public 
Spending Division.  This is a multi-disciplinary policy/analytical team, 
including policy advisers, finance, economics and research professionals.  
 
This is a fast moving part of government, and the exact project details will 
be developed depending on requirements at the time of the internship, 
also taking account of your own skills and interests. Essentially, you will 
help us with work we need doing, and you will help shape that work.  This 
will likely include analytical support, but potentially could also see you 
involved in helping to develop policy.  
 
We envisage your internship will comprise a main project, alongside more 
day to day work on priority projects across the team.  This style of work 
may well provide a contrast to your Phd,  will help you build skills in 
collaborative working, and we hope give you a rounded and enjoyable 
experience. 
 
As we are the public spending team,  it is likely that the project will include 
analysis of Scottish public funding, the outputs that money buys, and the 
outcomes that can be achieved.   
 
It could involve the gathering of evidence of approaches taken, and views 
expressed, within government but also externally, including academics, 
think tanks and other jurisdictions.  
 
Overall it will likely involve consideration of changing, multi-faceted issues, 
and ‘making sense’ of complexity, and providing a resource, presentation 
and/or briefing which both brings the topic alive and can be drawn on by 
the Scottish Government after the internship.  It may also include getting 
involved in work to help the government work more effectively, and 
ultimately help us make better informed, better quality budget decisions.  
 
 

Policy Context 

“Don’t tell me what you value: show me your budget and I will tell you 
what you value” 

US President Joe Biden 
 
When it comes to turning values into actions, the budget includes, 
arguably, the single biggest set of decisions taken by governments. Helping 
the Scottish Government turn its values into actions is the Directorate 
General  Scottish Exchequer  (DGSE).   
 
The 2016 Scotland Act created new fiscal powers for the devolved 
Government of Scotland, and DGSE was established in 2017. DGSE is 
responsible for the overall Scottish Budget including tax, spending and 
measuring performance, and for advice, support and systems on finance 
and procurement. Analysts are currently embedded across the DG’s 

mailto:Simon.Wakefield@gov.scot
https://www.youtube.com/watch?v=vuLwjFmESrg


 

  

Directorates and collectively advise Cabinet, Ministers, the Permanent 
Secretary and the Executive Team on a range of cross cutting challenges. 
 
Whilst the government published a budget annually, the Spending Review 
sets out the high level spending plans for a number of years ahead.  On 31 
May 2022, the Scottish Government published its first resource Spending 
Review in over a decade, to take us up to 2026-27.  It focuses on the 
delivery of four key Scottish Government priorities:  
 

• Tackling child poverty;  
• Addressing the climate crisis;  
• Securing a stronger, fairer, greener economy; and  
• Delivering excellent public services. 

 

Skills required 

If you would like to apply your social science knowledge and experience to 
contribute to the work of DG Exchequer, we would love to hear from you. 
These internships are most effective when we match the skills and interest 
of candidates to the work.  We have a couple of projects which would 
require strong quantitative and modelling skills – if this is you please let us 
know.  However we also have work which would suit more rounded social 
scientists, and we’d like to hear from you too We therefore welcome 
applications from students in any social science discipline.  
 
Required skills:  
 
• good written and oral communication skills are essential  
• literature searching, reviewing and synthesising  skills – including 

reviewing papers from a wide range of disciplines and sources – are 
essential 

• numeracy and competency in statistics is desirable   
• a knowledge of, or interest in, data visualisation techniques is 

desirable 
 
Candidates should also have 
 
• an ability to operate across traditional analytical boundaries and 

disciplines   
• effectiveness in prioritising workloads, and time management. 
• good organisation skills, a keen eye for detail, and an ability to 

handle project work that could be sensitive. 
 

Timing 

The specific nature of the project will depend on the timing for the student, 
and their availability in relation to the annual budget cycle. Either full time 
(3 months) or part time (pro rata) is acceptable 
 

Full time, part time or 
both? Both 

Hashtags 
#scottishbudget 
#publicspending 

Targeting NA 
Back to table 
 
Internship title  25: Understanding the Personal Assistant Workforce in Scotland 
Directorate General Health & Social Care 

https://www.gov.scot/publications/investing-scotlands-future-resource-spending-review/
https://www.gov.scot/publications/investing-scotlands-future-resource-spending-review/


 

  

Directorate Social Care & National Care Service Development 
Division/team Adult Social Care Workforce & Fair Work 
Primary Location  Tbc 
Is post flexible 
(hybrid or remote)? Yes 
SG analytical sponsor  Toria Fraser Toria.Fraser@gov.scot 

Project details 

This internship will be based within the Personal Assistant (PA) policy team, 
which sits within Adult Social Care Workforce & Fair Work Division. The 
policy team works closely with a range of stakeholders, including PAs and 
PA employers and representative organisations, to improve conditions and 
support the development of the National Care Service. 
 
There is currently no national data source on PAs, however there is a 
pressing policy need to better understand this important workforce, 
highlighted in the Independent Review of Adult Social Care in Scotland. The 
aims of this project are to maximise the potential of currently available data 
sources to better inform our understanding of the PA workforce and to 
consider opportunities for enhanced future one-off and systematic data 
collection.  
The intern will contribute towards policy development by reviewing and 
analysing data and evidence about the Personal Assistant workforce, 
reporting findings and supporting evidence based policy recommendations. 
It is anticipated that the project will require a mixed methods approach, 
drawing on a range of different data sources including survey data and 
qualitative research studies. 
 

Policy Context 

The Personal Assistant (PA) is part of the unregistered social care 
workforce.  They are employed directly by the disabled person who is in 
receipt of option one Self-directed Support (SDS) funding from the Local 
Authority or from Independent Living Fund Scotland.  The Independent 
Review of Adult Social Care 
(https://www.gov.scot/publications/independent-review-adult-social-care-
scotland/) recommendation 48 identified a need to recognise PAs as part of 
the adult social care workforce and to involve the independent living 
movement to do so.  PA policy is seeking to implement this 
recommendation. 

Skills required 

Strong analytical skills: ability to analyse and interpret qualitative and 
quantitative data, understanding of different research methodologies 
Evidence synthesis: experience in reviewing, summarising and synthesising 
evidence and research findings  
Communication: writing reports and briefings adopting a neutral, objective 
and clear style; good oral presentation skills 
Organisational skills: ability to self-organise, plan and manage a variety of 
tasks 
 

Timing none 
Full time, part time or 
both? 

Full time;Part time; 

Hashtags 
#socialcare #selfdirectedsupport #mixedmethods #personalassistants 
#independentliving 

Targeting none 
 
Back to table 
 



 

  

Internship title  26: Understanding The Barriers To Reporting Hate Crime 
Directorate General DG Communities  
Directorate Equality, Inclusion and Human Rights 

Division/team 
Connected Communities (to change to Inclusion and Mainstreaming as of 
13 Feb) 

Primary Location  Victoria Quay, Edinburgh  
Is post flexible 
(hybrid or remote)? Yes – either.  
SG analytical sponsor  David Smith, JAS 

Project details 

The intern would be working with the hate crime policy team and would be 
specifically supporting the delivery of the above commitment to 'undertake 
an evidence review about the barriers to underreporting to better 
understand what these are and how we can address them'. This evidence 
will then be used to inform next steps in terms of how we will address the 
barriers to reporting for victims of hate crime.  
 
There is a lot of research that already exists on barriers to reporting which 
have been undertaken by various organisations over the past few years. 
However much of it is anecdotal and there has been no work to collate this 
information in order to better understand it or how to address the issues.  
It would be useful to understand what the barriers are (and for who/what 
communities), why they exist, if there has been any changes in recent years 
and what, if any, gaps exist in this research. It would mainly involve desk 
based research as well as interviews with stakeholder/stakeholder groups. 

Policy Context 

We will be publishing a new hate crime strategy for Scotland in early 2023. 
The strategy will consider how to improve our response to hate crime with 
a specific focus on prevention, reporting, awareness raising, data and 
evidence, education and support for victims.  
 
It is widely understood that hate crime remains under reported across all 
characteristics for a variety of reasons including lack of understanding, trust 
in police, normalisation of hate crime or specific barriers within 
characteristics such as fear of being 'outed' in LGBT communities. As part of 
the new strategy we will be committing to 'undertake an evidence review 
about the barriers to underreporting to better understand what these are 
and how we can address them'. Such information will be crucial to 
informing our policy response in future. 

Skills required 

Strong social research and analytical skills; ability to conduct literature 
reviews; excellent written and oral communications skills, including ability 
to present information clearly; knowledge of equalities issues would be 
desirable not essential.  

Timing Summer 2023 – flexible.  
Full time, part time or 
both? Either  
Hashtags #HateCrime  
Targeting Any 
 
Back to table 
 


